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serves to meet the distinct and specific needs of
any and all professionals engaged in the delivery of mental health services,
regardless of field of practice, by duly certified and verified clinicians and
other health-response-related professions. These include, but are not limited
to the following professional trade groups:

e Social Workers

e Psychiatrists

e Psychologists

e Physicians

e Nurses, Medical Technicians

e Clergy

e Physician Assistants

e Lawyers and Judges

 Police Officers, Law Enforcement

e Military Members, Veterans

« Fire Fighters

e Coaches, Mentors

e Paramedics, EMT's

e Counsellors, Resource Personnel, Advocates, Outreach Workers

e Human Resource Personnel, Corporate Executives

e Teachers and Instructors

e Group Home Workers

... and all other professionals working with mental health issues on the front
lines.

The enormous burden on the mental health system does not appear to be
decreasing or even stabilizing and the wide-ranging issues and conditions for which
mental health professionals are responsible remains overwhelming. The reality of
this condition is that our mental health professionals are burning out, physically
exhausted, some affected emotionally themselves with GAD or PTSD, and their
effectiveness in their chosen field of practice diminishes substantially.

Recognizing and appreciating that many employers have attempted to provide the
necessary resources of employee benefits and EAP programs to assist their
employees, the reality remains that most professionals are hesitant and fearful to
seek such services for themselves. To-this-end, represents
something less intrusive, less demanding, and certainly much more comfortable for
professionals to seriously consider and engage willingly.

In this industry, as with many others, we can equate time with money. Time for
training, resources, administration, programming, supports, supervision, services,
and the list goes on. We expect it will also take time to gain the trust and acceptance
of the mental health professional community. To do so, we will present an invaluable
opportunity for professionals to engage in non-threatening, non-evasive, non-
therapeutic and private and confidential networks with other professionals, like
themselves, who simply need the comfort, understanding and support of others
who truly understand their experiences, common realities, and resulting
consequences.

strives to deliver a formal and functional framework in

which to address the on-going and consistent needs of our mental health
professionals and clinicians. With patience, understanding, feedback and support,
we pledge to continue this passionate quest until we "get it right” and until we have
achieved the acceptance and approval of our subscribed membership collective.
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KEY POINTS: What's Important to know about ConnectME Associates Inc

About Us: An Introduction [ T Privately.Owned Corporation

The Registered owners of ConnectME Associates Inc, are Craig and Catherine
- - Maguire with Class A voting Shares totali % of the C orporation. At this time,

COHHQCZME ASSOCIateS Inc f =1arieire 1]1'\.Il..-l.ll'["l.[';l.[]'-.lll]h a subsic 1;.11“--’&!‘1[1[‘; of HNILLIJ‘L.[‘IT\ ympany, IMPRESSIONS

Family Counselling Services Inc.; also owned by Craig and Catherine Maguire,

Federally-| ncorporated Enterprlse reg istered in with cach owning 50% of this private practice business enterprise.
2019 and fou nded by ItS Owner, ConnectME Associates Inc. was founded, created and launched in Victoria,
Crai g T. Mag u i re’ Of Vi Ctoria’ BritiSh C I "" b-i a, British Columbia, Canada in 2019,

Craig Maguire is the official President and CEO of ConnectME Associates Inc.

Canada. Our OffiCIaI W@bSlte IaunCh da.te iS and Catherine Maguire serves as the Vice President of the Corporation.,
dESIgnatEd fwmh 2020 and It IS Our At time of publication, ConnectME Associates Inc., has established an on-line

social media presence on Fa Linkee nstagram, You Tube and
determlned reSOIVe to hﬁV@M effectlve Vlable and Twitter, in -ui}-ii[irrt L‘ﬂt-lhli-:hin_, an on-line "testing” website, located at ]:11|‘“7.

www.connectmeassociates.com. Our website development will be completed and

efficient system of service deliverables to provide the new official ste will be launched in mid-December 2019.
OUr prOSpeCtlve prOfeSSIOnaI members In meetln Initial development and launch of our corporate website is entrusted to the

N oL I Do | services of GoDaddy, headquartered in Arizona, USA. Additionz

thEIr respectlve HEEdS |mmed|at6|y Qd; ¥ ' ‘ :'_ i Corporate partners will be secured for the purp of membership |_1'-.1f.'-.'l]‘:L'l:'~..4.2.

systemns and video conferencing capabilities. Ne ations are currently underway

prOfICiency Into the NeW 2020 Y in establishing thes uable and vital corporate partnerships in preparation of

our official on-line launch,

A thorough business plan, along with marketing and strategic planning goals and
/e been securely established and are readily accessible to our

corporate affiliates and partners, where appropriate, upon request.

* We welcome you to discover ConnectME Associlates Inc. and consider your active engagement and Our 9-member Board of Investors constitute our Corporate Governance Advisory
participation in our mission of meaningful supports for mental health professionals and clinicians Board with no specific tenure terms applied. A Clinical Advisory Board will be

World-wide.

developed from our professional membership subscribers, by invitation only.



Our Philosophies

A GLOBAL FORUM FOR MENTAL HEALTH
CLINICIANS AND PROFESSIONALS

Bridging Gaps and Enhancing Partnerships

The Realities concerning Mental Health

Service Providers

LET'S BE CLEAR: Who are these professional mental health service providers?

+ OUR MISSION STATEMENT

and prafessional competencies,

+ QUR VISION STATEMENT

health, and maintain effective representation of their clinical services.

KEY POINTS: What Defines Us and the Uniique Opportunitics We Propose

To help our members capture the unique power and resilience of human behaviour through
supportive consultation and professional clinical guidance in the delivery of mental health services
far the express purpose of maintaining tetal health and well- being and their respective efliciencies

We continually strive to be the premier provider of clinical supports and resources that engage
mental health service providers to enhance their professional productivity, improve their over-all

ConmectME Associates Inc. serves 1o meet the distinet and specilic needs of any and all professionals engaged in the delivery of mental health services,

regardless of field of practice, by duly certified and verilied clinicians and other health-responge-related professions. These include, but are not lnvited to

the Folloawing professional trade groups:

Social Workers

Faychiatrists

Paychologists

Mhysicians

Rurses, Medical Technicians
Clergy

Physician Assistanis
Lawyers and Judges

Paolice Oflicers, Law Enlorcement
Military Members, Veterans
Fire Fighters

Coaches, Mentors
Parmmedics, EMT's

Human Hesource Personnel, Corporate Execulives
Teachers and Instructors

Counscellors, Resource Personnel, Advocates, Outreach Workers

ALL PROFESSIONALS AND CLINICIANS ARE REQUIRED TO SUBMIT THEIR
RESPECTIVE QUALIFICATIONS AND LICENCING CREDENTIALS WITH
THEIR MEMBERSHIP APFLICATION, THIS APPLIES SPECIFICALLY TO ALL
ACADEMIC ACHIEVEMENTS, DEGREE QUALIFICATIONS, PROFESSIONAL
RECOGNITIONS, AND GOVERNING LICENCING PERMITS ISSUED. ALL
PROFESSIONAL MEMBERSHIF SUBSCRIEERS WILL BE VERIFIED BY
CONNECTME ASSOCIATES INC. PRIOR TO CONFIRMATION OF THEIR
MEMBERSHIP ACCEPTANCE.

CORPORATE, ORGANIZATIONAL AND BUSINESS MEMBERSHIP
SUBSCRIBERS ARE REQUIRED TO SUBMIT THEIR CERTIFICATE OF
INCORPORATION AS VERIFICATION OF THEIR AUTHENTICITY.

GROUPS REPRESENTING SPECIFIC FIELDS OF PRACTICE WITHOUT THE
ABOVE-NOTED CREDENTIALING MAY BE REQUIRED TO SUBMIT
ALTERNATIVE FORMS OF VERIFIABLE IDENTIFICATION PRIOR TO THEIR
CONFIRMED MEMBERSHIP ACCEPTANGE.

OUR BELIEFS

We believe that supporting our valuable and essential mental health professionals is the strangest
and most essential requiremnent for ensuring effective and produdtive mental health provisions
globally and in sustaining vibrant, progressive and healthy communities.

OUR VALUES

= We engage and empower others to improve their professional knowledge and skills,

» We evaluate and effect change in the health of our professional members and organizations.

® We listen to our members, investors, sponsors, partners, affiliates, employees and communities.

= We are committed to innovative thinking and creative solutions through collaborative networking
and meaningful service provisions,

® We support the notion that critical ingredients for success and effective health applies to mental
health professionals and service providers equally.

A Professional Profile Contact Info and Links Awailability and Access
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Group Home Workers
v tird all other professlomwals working with mevtal healtl fisaes on the fromt e,

The enormous burden on the mental health gystem does not appear o be decreaging or even stabilizing and the wide-ranging issues and conditions tor
which mental health professionals are responsible remains overwhelming. The reality of this condition is that owr mental health professionals are
burning out, physically cxhausted, some affected emaotionally thamselves with GAD or FTSDEY, and their effeativeness in their chosen Gebd of practice
diminishes substantially.

Revognizing and appreciating that many emplovers have attempted (o provide the necessary resources of employee benedits and EAP programs Lo assist
their employees, the reality remains that most professionals are hesitant and fearful o seck such services for themselves. To this end, ConnectME
Associates Inc. represents something less intrusive, less dermanding, and certainly much more comifortable for professionals to seriously consider and

engage willingly.

In this industry, as with many others, we can equate time with money, Time for training, resources, administration, programming, supports,
SUPEIVISEON, Services, and the List BRSO, We wxpect it willl also take time to ain The Brusd ancd BCCeplance of the miental healith |1|'nli.*-ssmn¢li;nmm|.|n|lr.
Tao diov s, we will present an invaluakle nppu'.rlunll}' for pml‘r—sslnnals to engage In mon Ihl\mwning, no-evasive, non Ihl.-r.'lp-cmin: amcl prh.'nle and
conlidential networks with other prolessionals, like themselves, who simply need the comlort, understanding and support of others who troly
understand their experiences, common realities, and resulting consequences.

ConnectME Associates Inc., strives to deliver a formal and functional framework in which to address the on-going and consistent needs of our mental
hiealih pmlrx:lnnals amd clindclans, With patience, umkn.lzrbding,. teedback and suppart, we plﬁlgr b continue this pﬂmh’m:lr. quest wimntil we ';qﬂ it
n'gIH"".and. wuntil we have achicved the a.n.'J.a:pLanl;eand .nppro‘w.l of our subscribed ml..mbl.'r:hlp collective,

hospital  privileges, or
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Incss programs, and cost of treatment. La rescarch that e
elli i programs  and inlerventions aiming improve mental health
| inns ma il challenging te develop evidence-based programs

q i
Lhiat can e

implemented ata wider scale.



Reported statistics on the conditions affecting front-line

mental health professionals

Burnogt has been defined a number of ways, but most researchers Favor o multifaceted definition developed that encom passes three dimen
ernotional exhaustion, depersnalization, and reduced personal accomplishment. The dimension of emotionsl exhanstion refers to feelings of being
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A sertes of articles has identifled hifetime FTSD prevalence rates for several high-risk groupe induding military
personnel, police, corrections workers, firefighters, and paramedics. These rates range from 8% to 32%, a1
shown in Figure 1. Given these estimates, and the estimates of the populations of these at-risk groups, one
|:|'|Igl|.l pmvl-’k arg ub'-ll estimaiz of the nember of Individuals who lave e;q.rrrl-:l:lc{d FTSDr i thelr lilsthme.
Table A illustrates that 2.5 million Canadians, between 25 and 48 thousand foll-time frst responders, and
another 13 to 23 thousand volunteer first responders, may have experienced FTSD in their lifetimes, given the
estimates of prevalence rates and the size of specific population groupe in 2010 {zee Table A).

Table f
"Lifetime” Prevalonce Rote Estimates® 2000

e qu..du;h P B E
Milstary 8% 30,513

Polica Officars® B% -32% 85,050

Corections Professionals 17% - 26% 23965

Firefighters 7% 34,390

Poramadics 6% 24,760

First Respondars [12% - 23%) 200,678

Volunieer First Responders [12%-23%) 100,000

& 454 - 27214
4,074 - 5,231
5,846
4958
25,783 - 46,251
(12,000-23,000)

% See Hgeme ] ko soweces lon prevalence mobes,

& 2011 MNotional Household Survey, Employment by Occopotion
© Miltary populosion having served in Alghon-neloled mistions bom 2001 w0 2008
4 Expape commissonad oficen

* Conodion Intaroporobiity Techaology Interest Group (CITEG) osimote
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25.0%
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oulon & Zsmorded (2003} Murchand, Eower, Murtin etal
rhdeyle (2004)1 Cornell, Beaton, Murphee on sl (1050): Tegebe

FIGURE 1 Lifedme FTE0 Prevalence Bates Spedfied ©
Sourcer: Vim Ameringen, Mancind, Patervon ef al. {2008
{3000k Asmmundssn B Eraplewen (2008) Redine [F002)
Geoldberg & Heghes (1

CHtation 3,
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As depicted ln Figure I, the on-gotog and continwed presence of saes and ooncerns regarding the mental iealih conditlons of first responders §s
picking up momentum and le being experienced globally in response bo the increasing demands and lack of resources often available in which o
support theie profesionals,

Again, determining nctual statistics is dilficult as nmny professionals do oot divalge their true feelings and experiences for fer of reperoussions and

eveny iernissal froem thelr eraployment potiticans. A such, the secial stigma that continties 1o exist when addressing mental health bzsues i no less
prominent and damaging for these valued professionals than it is to the general public population.
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Uz hurdiahipes s trsema it ey theammedves are sirageling with, Thetupautic interyontion ooy, and i all Bhelibood will still, be meessary for

many individuals dealing with trauwma, however, the colluborative supports, colleclive understanding., and svailability of resources and assers 1o masist
them in coping with and addressing thetr ematicnal heallh and well-being is paramount to their overall healing and their sense af belonging te s
sowchety of profesalonals like themaehoes
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SUMMARY CONCLUSION

First responders are always at the forefront of cach incldent or disaster, and they ensure the safety and well being of the population. They are,
owewer, at great danger of being exposed to potentially trmumatic situations that pose risk of harm to them or the people under their care. This
conmstitutes a great risk for the Behavioral healih of fiest m;nwuh i, |'-|.|Iliugllmm at riak for st pess, TR0, de |'\'h".n.||.'rll.H.tllml.ﬁlll.rllﬁr.,.ﬁlld aukcide
ideation and attempts. Both natural and techmological disasters were loanmd to be associaled wilh increased risk of these conditions, as were cbors
stich & resiliency, trust in self and team, duration on the disaster scene, 1|1dsmllmlcu|~lug atyle, and |\u'.il-:||LH1rF micavial henlih suppo,

Tu;mr\-mw the behiavioral healih of the fiest s\nqu'mdru. A comperative effort & nesded between 1!|-HAII7|.'.*IH.|-IH| 'Iu:lrrdl.lrr.mcl corwarkers to establish
awork environment that provides adequate tmining and enswres the resiliency and health of first respomnders by protecting them from overwork and
excensive stress and supporting them in seeking help when needed. First respomnders carry the webght of their own safety and well-being as well as
thase they serve, and thus making programmatic changes 1o educate them, offer them suppor, and protect their health and well being would reduce
the risk of barnout, Gligie, or cther behacioral health ssues assochated with being overworked, uncertain, or stressed . Behaviom] and public health
agencies can help prevent or alleviate behavioral health fssves in first responders Mrough preventive training on resiliency amd behavionl health
prior to disasters or other events, imtervemtions to address burnout, and peer suppon programes. As noled, such efforts and programs are a cultual
shift in fields in which professionals sometimes have coped with disastrous and traumanic experiences on the job by trying vo disregard their
reactions or wsing other maladapttve technbques such as substance misuse. As more first responders discover the resilience they can access through
cthers, and particulady their peers, they become better able 1o maintain their own behavioml health while

addressing the myriad challenges of disaster response. Cifations 4,

Current Endeavours and Efforts afforded to Professional Supports and
Purposeful Remedies

Thue folboowing is a list of the recommended omganistional'siructural practices suggested by tie BC First Responders Mental [ealth Ovganization.
Please note that the resources Included are not exhanstive, may not be suktable for all organizations, and may have varving levels of effective ness,
Unfortunately, very few mental health programe have had any son of independent svaluation on them. For this reason, the following i only a best
representation of the currently recommended options for crganizatbons to consider.

Strategy & program development

1. Enswre senbor leaders dearly support improving mental health in the workplace,

2, Adopt a management system approach to mental health in the workplace.,

3. Develop strategies. programs, and paliches in collaboration with all workplace stakelolders and tailor them 1o the specific wackplace,
1. Ensure strateghes focus on mentad health broadly.

Strategy & program development
5 Implement anti-stigma campaigns 1o ensure employees seek and recebee the help they need.
&, Useworkplace champbons to reinforce anth- stigma messages,

Education & tradming

7. Improve employes resiliency through training to help prevent mental health disordons,

8, Improve mental health lteracy of emplovees through treining to help reduce stigma.

9, Equip supervisors and line managers with the skills to identify symptoms and to support enploves,
10, Equip mmilies of first responders with the knowledge and skills to support their loved ones.

Mentad health providers
11 Ensure mental health providens: woderstand fim responder culiunes,
12 Establish a network of mental healih providers.

Intervention & treatment

13, Prowide acces tooa range of support aptions,

14, Create in-house peer support services.

15, Prowide peer support services to Bmilies amd retined fimt respomnden,

16, Recognize the signs and symptoms of potential mental health issues early and take action
17, Provide managers and supervioors with acoess te mental health experts

18 Ensure employees have excellent memal health cure benefits.

149, Incorporate critical inchdent stress debriefing and defusing in the workplace,

20, Ensure refurn-to-work plans are lesible and collaborative.

21, Maintain privacy and confidentialing at all times,

Data & evaluatbon
22 Use data to identily key mental health issues i the workplace.
25, Prepare for the evaluation before you begin,

Ohtheer
24. Ensure claims processes are clear and doa't add further to mental stress.
25, Provide selt-care tools,

Citation 5. 26, Form partnerships with other organizations and firet responder groups.



A Collective Consortium of Professional Service Our On-line Website Service Deliverables

Providers engaged in Supportive Collaboration

ConnectME Associates: Goals and objectives in response to the needs of
professionals/clinicians

What does ConnectME Associates Inc. specifically offer to our
professional subscribers?

ConnectME Assodates strives ba provide our member subseribers with a fully-functienal and weful postal inwhich to access information,
resources, collaterals and video communication capabilities for sharing and collabarating with peers, colleagues and the general public, if
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leemw bodige, skills and abilives, general mectings inan casy and secure formal thet is accessible 24 hours

a day, 365 days a vear; and, on vour schedule. Table | An Overview of Subscribed Members” Service Accessibility

Video Conferencing

Basic Membership Advance Membership

o v |V |V | ¥ | ¢V
Subscription f
e | VLYY Y
Subscription
Collaboration and Consul tation Networking
Share your experiences and speak with colleagues Connect and engage with other professionals in
in vour professional trade to discover similaritics., your field of practice for the purpose of discussion, Create Profile ¢ ¢ ¢ f ¢ f ¢
and provide appartunities for effective health and collabaration, support and resowrce opportunities.
wellness .
Remain informed in your field of practice and learn Search amd view ¢ ¢ ¢ ¢ ¢ f v '
Be smsured of confidentiality, mutul respect and ‘:'f‘m‘fﬁ"_"_s tr‘_"ﬂﬂl’vhf‘ﬂ'tﬁhMQHﬁtl':td enhanced Profiles
elfective relationships with others whe understand Spportunities in performing your duties asa L
the demands, and cffects, of vour professional professicnal. Create links 1’
responsibilities and the unique needs thal are wn Profile ¢ ¢ ¢ ¢ {
inlerent to your profession. B axtive momber ina growing sonsortism of
service providers anad utilize the combined
strengths and knowledge of a Global community of Search apd view ¢ ¢ v ¢ v
professionals. library articlkes
Post and
fessional Arti downlbaad ¢ ¢ v ¢ f v v
antiches
Access ¢ ¢
Genveral Video ¢ ¢ f ¢ ¢
| Conleremies {15 qualkfied) {as qualified)
Scheduale
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Wideo
Logiberences
Linit Profila
. v | ¢V |V |V | ¥V | V¢
Members
Select
PRIVATE ¢ v v v ¢ ¢ v
Prodile
Access Site
we LYY
Agents




Site Legend for Professional Designations and Representations

PROFESSIONAL TRADE: |
Sackdl Workern {00 i SR [
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Activie Military Mambsars 110 A o
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Paramadicy BB AR [3

Counsellors 113 CMG &
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Teachars - High School 117 TEH ]

Tasthars - College 118 TCE fi
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Colrectiong 1in COR [

Cle iy | m_ | Ci5Y 6

[ther Health Care Provedes 117 HER &

MEMBER SCHEDULING:

Meeting Typo: OPEN OFN  [Open boall particpants of praciioe feld
Meeting Type: INVITATION N Cipeeny by [t tiam ooy froem hosd
Meeting Type: PRIVATE DRGANIZATION PRY  {Auallabie only 1o Host Grgancation
Meeting Type: CLOSED CLh O g i Specific liesd fpeogranpical area
Mueeting Type: ALL WELCOME WEL [Open tiall dinidans o participaie
Mueeting Type: RESERVED REE  |Resevwed foe mamber reguesis
Mueeting Typoe: SPECIAL ZpC Regpraed for special cond tions

SYSTEM MODERATORS:

Mot dudilable - System Mamtananie

Ioderaior Avalable/Gn-Line

Modarator Avallabla/On-Ling - 1N BCORA

SYEIE |6 uindeeldDle dike 10 Dl rianrenince

Mobborato (s afeline ansd ayed isbhe far condee

As shown at side, there are 22 professional trades that have been
identified and are the primary "groups” for which members will
subscribe. Some members may be of a varying class of professional
not specifically noted in this list, however, depending on their
professional practice duties and qualifications, they will be assigned
to a group for which their subscription best suits their individual role
and function,

Each professional trade is assigned a 3-digit code as well as a 3-letter
identifier. For example, social workers are coded 100 SWK. This
identification allows for easy referencing on any and all site events for
which subscribers wish to participate.

This chart serves as a basic legend of identifiers intended to ensure
site navigation and ease of use is confidently assured.

Each of the identified 22 professional trades are scheduled for one
hour video conferencing forums on a rotating time and day to
accommodate subscribers and their varying geographical time zones.
Each of these professional trades has a total of six pre-scheduled
video conferencing forums each week and subscribers are welcome to
attend any and all of these scheduled forums, as per their interest and

availability.

Mipdesalor Forum - Feedback/Recommendations VREL. Menteranion i hasting 3 eestack susyipe far momiser

RESERVED FiF !Ti'm.- shot b recervesl for apecialfemengincy comditions

DPEN TIMESLOTS: The Table below represents the formal scheduling of these video
Timi Slot is OPEN and AVAILABLE FOR BOOKING [Tevia i 01 i apen and svailabibi fae you te bk f@rumg f,:,r each ,:,f the 27 pr,:,feggi,:,nal tradegl

TYPE AVAILABILITY:

Mo participants subacribad at this time TYPE

Roam participants wekoame TYPE

Mammum room partinipants reached TYPE




Weekly Program of Regular Video Conferencing
Sessions

Table 2 demonstrates our 24 hour-a-day, 7 day-a-weelk,
programming schedule for each of our 22 professional trade
groups and their respective 6-one hour video conferencing
sessions per each week.

Room 1 is used as a descriptor for which only these pre-
scheduled conference forms is permitted. It is reasonable
and realistic to assume that some scheduled forums may
indeed result in no participates. Owver time, and with the
gradual increase in subscribed members, it is anticipated
these hourly sessions will start to see significant participation
on aregular and consistent basis. All BASIC subscribers
hawve access to their respective video forums as illustrated in
this Table.

For our ADVANCED subscribers, Room 2 offers the same
video conferencing capabilities as noted in Room 1,
however, no schedule has been pre-determined. Rather,
subscribers will hawve access to individually schedule their
respective conferencing needs on dates, times and durations
conducive to their specific needs. Room 2 also presents with
a full weekly schedule for which awvailability is represented 24
hours per each day.

There are few instances whereby administrative purposes
hawve been pre-scheduled. These include a weekly video
session whereby subscribers can meet with a site
administrator to provide feedback and recommendations
concerning their site experiences. Additionally, an ALL-
members forum is scheduled weelkly for which anvone from
any of the 22 professional trade groups can meet to
formalize friendships and networking opportunities.

Regular maintenance times are represented daily.
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Basic, Advanced and Public Subscriptions
Membership Subscription Pricing

Our subscription fee schedule represents fair and affordable memberships for our valued consumers while maintaining sufficient financial resources in
the on-going and efficient operations of the proficient services at a high-quality level of service delivery excellence. Additionally, subscribers are able to
realize cost savings when purchasing an annual membership, versus a monthly membership. Depending on the subscription type, these savings can be
fairly substantial. Monthly membership subscriptions are applied a respective administrative fee for on-going processing accountabilities.

SUBSCRIPTION

MEMBERSHIP TYPE

MONTHLY
SUBSCRIPTION FEE

ANNUAL

Yearly Savings with

PRICES SUBSCRIPTION FEE UL UEIRITE iy

PUBLIC MEMBERSHIP  |General Public - Individual Subscriber N/A $5.00
Professional/Clinician - Basic Individual Subscriber $20.00 $180.00 $60.00
First Responder - Basic Individual Subscriber $20.00 $180.00 $60.00

BASIC MEMBERSHIP  |Basic Corporate - Small Group Subscribers (x5) $165.00 $1,800.00 $180.00
Basic Corporate - Medium Group Subscribers (x10) $285.00 $3,200.00 $220.00
Basic Corporate - Large Group Subscribers (x15) $425.00 $4,600.00 $500.00
Professional/Clinician - Advance Individual Subscriber $60.00 $600.00 $120.00
First Responder - Advance Individual Subscriber $60.00 $600.00 $120.00

ADVANCE MEMBERSHIP |Advance Corporate - Small Group Subscribers (x5) $500.00 $5,200.00 $800.00

Advance Corporate - Medium Group Subscrikers (x10) $675.00 $6,600.00 $1,500.00
Advance Corporate - Large Group Subscribers (x15) $835.00 $7,500.00 $2,520.00




Membership Subscription Payment Types

Subscription memberships are awvailable for purchase on-line ONLY and payment may be secured directly by credit card or utilizing PayPal. All major
credit cards are accepted. At this time, debit payvments will not be accepted. In cases of large corporate subscription memberships, alternative payment
options may be available to corporations upon contacting our office directly,

Corporate Partners in Service Deliverables to our Subscribed Members

The costs associated with dewveloping an independent platform of video teleconterencing capabilities is exorbitant and demands a highlyv complex and
comprehensive platform development well exceeding ConnectME Associates Inc. current capacities and abilities. With this said, there are a number
of protessionallv-designed services already awvailable on-line for which we mav secure these same services, at a fraction of the cost, while relyving on
their qualified, experienced and prowven technical expertise in

providing high-quality and reputable services on behalf of our subscribed
members, At time of this Guide's production, two vendors being explored
for wiability and cost-assurance measures are Zoom ([ video conferencing)
and Brilliant Directories (database management). Further exploratory
measures and service contract negotiations are planned.

BRILLIANT DIRECTORIES

Services available to our consumers via this Vendor

ZOOM VIDEO COMMUNICATIONS * Searchable Directory

* DBusiness Listings

*  Classified Ads

Services available to our consumers via this Vendor: o  Events Calendar

» Photo Galleries

*  Deals e Offers
» Blogaing Systemn

=  Bring hich guality video, audio, and web
*  conferencing to any sized room

»  DPresent content wirelessly from your laptop or e Email Marketing

* mobile device with intellicent proximity one- «  Membership Packages

click

e *  Recurring Payments
SFIaririg *  Banner Advertisermernts

» [lse one touch to start an instarnt or scheduled .
» lead Generation

*  meeting

» Desion e~ DB di
*  Office 365, Google, and Exchange calendar esign ranairg

=  Imstant SEQ Rankings

* integrations support room booking, room

status, upcoming meetings list, and more

Source Code Access
1,000+ Built-In Features




In addition to

Ready to Become a

seeking Corporate Sponsor,
Interested Partner or Advertiser?
donors, we are e
also requesting TOGETHER
corporate
sponsorship = =R
considerations. RESPONDERS

--f . o e ¥ Bl p ..II . .\_,_.._‘__._____.--...}_._.... ey Tl
ConnectME Associates Inc.
] FLA ) LA | e e, . Nl . O . O S (e W

If you and your
corporation
should be
Interested,
please call us!




WHY ARE WE SEEKING SPONSORS?
CREATING NETWORKING AND NEW OPPORTUNITIES

Bridging
e Gn.p

Developing Valuable Relationships and Meaningful Partnerships

Our goals and ebjectives, at ConnectME Associates Inc., are not anly to provide
an essential and vital opportunity for our registered members to netwark and
access meaningful relationships and partnerships but to also accomplish much
more. We understand and appreciate that the issue of mental health is far

reaching and all-encompassing in everyone's daily lives. The truth, as we see it,

is that no one can individually address or even be responsible for understanding

all the nuances and circumstances pertaining to mental health issues. For this
reason, ConnectME Associates Inc. secks to develop meaningful, participatory
and committed partnerships with ethers, be it individuals or organizations and
corporations, for which we can all learn together and seek the solutions and

methods which often elude us or remain outside our current capacities.

Mental health issues, around the World, do not appear to be coming under
control as communities everywhere struggle with finding the personnel,
resources, finances and even the physical space in which to address all those
requiring purposeful mental health services. Although ConnectME Associates
Inc. is specifically interested in addressing the mental health and emaotional
needs of our front-line service professionals, the harsh reality remains that
mental health concerns will continue to prevail in our communities until such
time as coordinated, meaningful, effective and collaborated approaches are
sacurad. To achieve this, above and heyvond our current systems in place,
requires our societal leaders in business, commaerce, and all other fields to
recognize their role and function is not separate or purposely excluded but
rather, the exact opposite. Their leadership capacities permit new possibilities
of purposeful measures and applicable strategies in changing how the World
views, accepts and responds to mental health issues overall.

Qwr strengths may be individually recegnized however it is only cur collective
outcomes that will ultimately serve to enhance and achieve the level of
functional and purposeful resolve we seek in addressing mental health issues.
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A Global Forumn for
Mental Health Clinicians
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ALIGNING WITH YOUR CORPORATE STRATEGY

& | Global
éonﬁlﬁlu nity people *Y | | *{‘f
z7i/\ Health o d MAKE THE GET INVOLVED

lﬁerence er A Difference

PROMOTING HEALTHY FAMILIES &
HEALTHY COMMUNITIES

Our Commundty is a direct reflection of cur combined and mutual Interests and
ambitienz. Maintaining healthy communities affects us all and cur vahuahle
contributions lead to extracrdinary accomplishments and beneficial culcomes.

DEMONSTRATING ACTIVE
PARTICIPATION IN VALUABLE
COMMUNITY/SOCIETAL ISSUES

Reach local, natienal and international audienses who value Corporate
participation in committed endeavours aimed at enhancing mental health
initiatives and social responsibility.

INVESTING IN MENTAL HEALTH
INITIATIVES AS RESPONSIBLE
CONTRIBUTORS

Join us on our journey in BRIDGING THE GAPS and enhancing the lives of
those professionals who share in our Community and ensure thelr continued
safety and well-being as essential First Responders who necd our meaningful

supports,




SPONSORSHIP BENEFITS

VISIBILITY: Invest wisibly in the
future health, educaticn and
well-being of First Responders
and their families who are
impacted by work-related
rmental health issues and the
effects on their personal and

professienal relationships.

RECOGMITION: Be recognized
in assaciated media
apportunities as a supparter
af cur initiatives and
demonstrate your endorsement
af our global efforts and
endiavaurs,

£ 3 Xay-)

commltmen

VINCEYOUR DPINION: Meat
and get to know ConnectdE
Ascociates Inc. and our
professional services and
Community engagements and be
kept up to date with progress

and successes realized.

PROFESSIONAL NETWORKING!
Be encouraged to fully participate
and engage in mambership

privileges with our registered
subscribers for direct opportunitios
to represent your Crganization's
endeavours and goals concerning
mental health issues.

CORPORATE RESPONSIBILITY: El'ljr:!'fpr the
benefit of quality corporate citizenship to
deepen your emerging and E

well-recopnized brand through aligriment
with a global movement through ConnectAdE
Associates Inc.

LEADERSHIP: Enhance vour leadership ral
and carporate insights by demonstrating
strong commitment to corporate secial
responsibility and philanthropy by
supporting a viable and essential mental
health service Organization,

SOCIAL MEDIA: Be involved in
our rapidly growing and influential social
media strategy.

Proudly

supporting
our commumty




ConnectME Associates Inc.

>Sponso
PRICING
TIERS

PLATINUM SPONSORSHIP
$25,000

Our Platinum Sponsors will receive all benefits
included in other sponsorship tiers, in
addition to, full and descriptive recognition
on a 1}2 PAGE (equivalent)

website representation.

A Globed Foswes ks
= ,..‘ Mental Health Clinicians
[ e and Professionals P

AT 04880

Contributes to provisions of
service and operational outcomes
and ensuring safe, effective and
quality service provisions are
delivered in quality formats.

PLATINUM

Contributes to provisions of on-
going marketing campaigns
designed to increase subscriber
numbers and promote healthy
choices for professionals.

GOLD
SPONSORSHIP

Contributes to provisions of
securing and maintaining
consistent technological advances
and opportunities to the benefit of
our subscribers.

SILVER
SPONSORSHIP

SPONSORSHIP WEBSITE
TYPE & LI REPRESENTATION

1/4 PAGE

YOUR LOGO
AND LINK

GOLD Sponsorship

SILVER Sponsorship

YOUR LOGO

BRONZE Sponsorship

Contributes to provisions of
marketing/advertising materials in
addition to provisions of
educational materials for our
subscribers.

BRONZE
SPONSORSHIP

WE APPRECIATE YOUR GENEROUS & l ﬁﬂk\

ENDORSEMENT AND COMMITTED
SPONSORSHIP! J(}[L)




CORPORATE SPONSORSHIP REPRESENTATION

C = ¥ ‘our Corporzte logo end desired eoncents are highlighted in 2 1/2 page
$25,000

j [siie eguaenent | regresentation designed to spotBght your Organization
- 25 2 FRIME contributor o ConnectME Associztes. Addeienally, your
Pl’. A T.IN UM S P 0 H S H ] P P A HT N E R gEnerous endorsemen: remains hully intact for @ comamitied peried of

three (3] years with Advance Membership access to our welbsise

L

Your Corporate logo and desired contents are highlighted in 2 1/4 page
{¥iee eouvdent) representetion designed to spotlight vour Organizetion
@5 a major concrisvtor 1o ConnectME Associates. Additionally, your
genzrows endorsement remains fully intact for 2 committed period of
D 2] wears with Advance Membership acooss to our wobsize.

» Tour Corporzte bogo and link to your Corporate website are
oy i : . regresented in 2 Impressve represontalion dessgred (o wentify your
b 15 ’UDD Orgenization &5 a substzntizl Eﬂl:::il:-ul::-r 1o ConnectME Assodiates.
. R addrtionally, your generous endorsement remains fully intaci tor
5”. VER 5 PO N 50 R PAHT N E R commitiad pecied of one (1) yaar with Advance Membership ao:;:asm
o wekHite

y Your Corporate logais represented in 2 Impressive reprosencazion

S 10 UDU designed toidentify your Organization &5 a valuzble contributor 1o
' ConnacthlE Associates. Additionally, your generous sndorsement

BRONZE SPONSORSHIP PARTNER e ot e s

Please accept our genuine
appreciation for your
consideration and active
support of our Organization...
and Global Mental Health
issues affecting

our VALUED
First Responders!
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CRAIG T. MAGUIRE

ConnectME Associates Inc. is founded on the belief that each of us, as individuals, has a vital
role and function in caring for curselves, our communities, and each other. As a practicing
mental health therapist for over 30+ years, and experiencing a number of various Government,
private, Corporate and non-profit systems, the on-going and consistent dilemmas facing front-
line professionals delivering mental health services has only become more prevalent and
extensive. Our first responders, which encompasses all professionals who provide mental
health services, are at record-high levels of stress, anxiety, insomnia, depression, and even

sujcide. They are experiencing extreme job stress, burn-oul and emotional despair

Connect ME Associates Inc. is a small organization supported by a handful of interested,
concerned and dedicated investors who have chosen to try and make a real and meaningful
difference in the lives of cur professional friends, colleagues and team-mates, We recognize
and appreciate the numerous and extensive efforts exerted by many emplovers to address the
issues concerning our first responders and their mental health, however, evidentiary results
have not been realized in a manner necessary to successfully manage the growing realities. For
this reason, countless-loo-many police ofticers, physicians, paramedics, military and other
mental health professionals and clinicians are succumbing to suicide as o means of last resort
Simply stated, this is unacceptable and we, the professionals, nead to start doing what we do

best - and doing it for one another!

ConnectME Associates Inc, has no staff. Our office is completely managed by myself, and my
wife Catherine, also a health care professional of over 40 years. ' We do not have the luoury of
deep financial pockets, technical wizands or extensive marketing experience. It is our hope that
interested and committed individuals, such as yourself, will answer the call to suppart our
valued and essential front line services providers by providing them with a safe, comfortable,

collabarative and meaningful portal of supports with their respective peers and colleagues.

We do nol presume to have solutions however, we know thal, as a collective, we have the
combined resources, knowledge, experience and insights necessary to help one another, Now
is Lthe time 1o take action and to make e difference in the lives of those we rely so heavily on

each and every day.

We need YOU and your support today!
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SPONSORSHIP FORM "% 4o,/

Please fill out this form to confirm your chosen sponsorship package. Completed forms can be returned to ConnectME

Assocdciates Inc,, at admin@connectmeassociates.com or by fax at 778-577-8558. Please contact

CONTACT INFORMATION:

us with any questions.

Company Name

Contact Person / Position

Contact L-mail Address

Contact Phone Number

Address

SPONSORSHIP PACKAGES:

*Rcﬂpec{ﬁsﬂy, sponsorships are Hmited to a
maximun of $25,000 per sponsor.

$25,000 PLATINUM Sponsorship
520,000 GOLID) Sponsorship

515,000 SILVER Spnnsurship
F510,000 BRONIZLE 51){)[13{)1'5hip
Irtterested in Advertising Options

Iriterested in Networking Options

OTHER: Please Specify

City | State/Provinee | Zip/Postal Code

PAYMENT INFORMATION:

Please send me an invoice

I have enclosed a cheque made payvable

o ConnecltMFE Associales Inc.

INMIPORTANT

NOTICE

IMPORTANT: Il vour sponsorship is

accepted by ConnectME Associates, vou will
be contacted within 24 hours, for further details,

$

Boridginng Jaws aind Erchiain ling Partmsifuigs

THANK YOU FOR SUPPORTING

ConnectME Associates INC.

AND CONTRIBUTING TO HEALTHY
COMMUNITY PARTNERSHIPS?!

et
Once we receive vour completed
sponsorship form, ConnectME
Associates Inc. will contact you
Lo discuss your sponsorship
benefits and its public
recognition atttibutes.

Please send your high-resolution color
and black-and-white logos

(vector preferred) to:
admin@connectM Hassociates.com

Connect/MIE Associates Inc.

Craig MagUIre, o e mem ss
Fresatient & CEO, Boarg Chailrperson
Reyislewd Suia Woekhe
PP
Plhare (TTH] 8378478

TosAL [BEE TR %0

L (PTE LAT.ASAR

e
hitpa SCannecIMEAssocieles.com

A Qlobal Forwrns For
Mental Health Clinicians
and Prcfessmnalsﬁ

Total Sponsorship Cost

Authorized Signature

Date

5T Reg. No.: 782732077RT0001




. Craig Maguire
L] President & CEO / Mental Health Therapist

@ (778) 557-8478 Toll Free: (866) 708-3501
admin@connecth Eassociates.com

Contact us today and become an integral Community

supporter and sponsor of this valuable GLOBAL mental

health endeavour for our valuable First Responders. ik s RS @
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It's time to give

the attention it deserves.

Connect/VIE Associates Inc.

Craig Maguire, e ssmsccsncasn

President & CEOQ, Board Chairperson
Registered Social Worker

PO, Box 27002 | Wictoria, BC | VB8 554 | Canada
Phone: (778) 557-8478

TOLL: (866) 708-3501
Fax: (778)557-8558

) P A Global Forum for
. 4 .\ Mental Health Clinicians
l‘&%&@@ﬂﬂ‘%@ and Professionals S|

| (M®Ye20s ﬁ‘%

Bridging Gaps and Enhancing Partnerships
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