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Currently reviewing Institutions of 
interest for enrollment in on-line 
studies.
Anticipated Timeline:

1 3 (on-going)

 
 

Administration/Management

Human Resources/Retention 

Quality Assurance

Policy & Procedures Development

Training & Staff Recognition

Strategic Business Planning

Business & Financial Management

Organizational Change & Innovations



January 2015 to Present  

Fort McMurray, Alberta (January 2015 to October 2016) 
Victoria, British Columbia (October 2016 to Present) 

• Provision of trauma counselling services for companies in the oil and gas industry that encounter 
workplace accidents requiring critical incident debriefing and individual counselling for grief/loss and 
survivors guilt

•  Debrief on-site with employees, typically 30-40 individuals, affected by a workplace accident
•  Full range of clinical social work services for veterans, firefighters and RCMP members with a range of 

mental health concerns including trauma and PTSD   
• Provision of individual counselling services, couples therapy, group therapy, and family counselling
• Use of a variety of counselling modalities such as Cognitive Behaviour Therapy, Family Systems, 

Psychodynamic, Motivational Interviewing, Solution Focused Therapy, and Narrative Therapy in a
client-centered approach

• Completion of comprehensive bio-psychosocial assessments to create individualized, targeted treatment  
plans 

• Use of assessment tools such as Beck Depression Inventory, Beck Anxiety Inventory, and mental 
health evaluation battery to evaluate the severity of the presenting condition(s)

•  Conduct crisis interventions to evaluate the safety of the client and assess the risk they pose to 
themselves or others, create safety plans, or refer to hospitals when appropriate

•  Completion of clinical documentation and reports through electronic and hand-written records
•  Facilitation of psycho-education workshops to groups on various topics including workplace stress, 

trauma, and effective relationship skills

August 2018 to August 2019  

Esquimalt, BC  

•  Managing crisis interventions and conducting risk assessments with military service personnel and their 
families

• Conducting intakes and completing bio-psychosocial assessments for a wide range of presenting issues such 
as work-related stress, depression, anxiety, substance abuse, suicide ideation, relationship struggles, 
family stress, somatic complaints, personality disorders and PTSD 

• Providing treatment through a variety of approaches including individual therapy, couples therapy, and 
group treatment therapy followed by evaluation of the treatment and therapeutic outcome

•  Presenting the clients’ care with recommendations to the inter-disciplinary healthcare teams to develop 
effective  treatment plans

•  Analyzing the clients’ needs and provide information and advice to them and their families related to 
access to appropriate services and resources required

• Facilitating educational activities and group interventions such as pre-deployment briefings, psychosocial 
services overview presentations, and group psycho-educational sessions 

•  Implementing new interventions or treatment approaches such as tele-medicine and virtual reality   
 therapy 

•  Distributing local outreach material such as mental health awareness material to bases and units
•  Creating and maintaining confidential client reports of treatment services
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April 2012 to January 2013  
 

 
Fort McMurray, Alberta  

•

• 

 Provision of support and direction to the professionals working within Intervention Services and to 
ensure that services are delivered in accordance with accepted practices, guidelines and numerous 
legislative requirements. Provide leadership for the team, quality assessment, referrals, case planning, 
court work, and community liaison for children and families in need of intervention.

Duties include setting both individual and unit goals, maintaining a strong effective team that 
embraces change and providing ongoing case consultation, supervision and professional development 
opportunities with staff. 

•  Extensive knowledge of Intervention Services legislation and policies, child abuse and neglect, 
family dynamics, case management, team building and community resources. 

•

•

 Clinical skills are utilized to provide direction and support to the team of child protection workers 
providing services that range from investigation to case management, apprehensions to placements 
and presenting credible evidence in court proceedings and all case management documentation. 
Effective time management and organizational skills are required to effectively prioritize multiple 
projects and assignments that are particularly diverse and complex within a multi-disciplinary team of 
professionals requiring support, leadership and supervision.

Require well-developed interpersonal communication skills in order to develop and maintain effective 
working relationships and partnerships with key stakeholders.

August 2009 to December 2011  
 

Winnipeg, Manitoba  

•  The Executive Director leads and directs St. Raphael Wellness Centre Inc. (SRWC), a non- 
governmental registered charity which advances the addictions recovery process for alcohol, drugs 
and gambling additions.

•  Continuous and progressive Board development initiatives to enhance Member capabilities in 
identifying, defining and establishing effective strategic goals for Organizational growth and service 
excellence measurements. 

• This role contributes to the organization’s success as a recognized leader in the field of addictions by 
delivering quality intervention in the areas of: addiction recovery, prevention, education, re-training, 
family support, program development and supports including communication tools and research and 
writing. 

•  Regular and consistent liaison and reporting to Ministers responsible for portfolio, numerous political 
representatives, Government management personnel and program staff in collaborative dialogue of 
measurable outcomes achieved and related financial considerations and limitations. 

• This position requires an innovative thinker and an energetic action-oriented person who is passionate 
about advancing addictions and rehabilitation practices. 

•  Provision of overall management and leadership in implementing Board policy in a manner consistent 
with the mission and goals of the organization. 

• , July 2019
• , May 2019

• 
, May 2019  

• 
, February 2019  

•  
January 2019  

• 
 September 2018  

• 
(302633), September 2018  

• 

, September 2018
• 

(300057), September 2018  
•  (300063),

August 2018  
•  (301746), 

 August 2018  
• , June 2018

• , 
April 2012

September 2007  
• , September 2006

• , October 2006
• , October 2006

• , September 2006
• , October 2006

• , April 2003
• , 

October 2003  
• , March 2003

• , February 2002
• 

, February 2002  
• , December 1999

• , October 1999
• , November 1999

• 
, July 1999  

• , 
February/November 1988 
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May 2014 to March 2015
Field Co-ordiator
URS Corporation (aka AECOM Global)
Fort McMurray Alberta

April 2013 to December 2013
General Manager, Full Time, Contract 
Newfoundlanders' Restaurant & Lounge
Fort McMurray, Alberta

September 2008 to November 2008  
 

 

February 2007 to June 2008  
 

 

October 2003 to January 2007  
CEO/Therapeutic Consultant 
Outlooks 4 Kids

The Many Faces of Child and Adolescent 
Depression: Where to Begin? (May 2018) 

DIVORCE: A Guide in Preparing for and 
Rebuilding your Life (February 2018) 

In Focus Friday – Craig Maguire (February 2018) 

Victoria Chamber of Commerce 

Westshore Chamber of Commerce 

British Columbia College of Social Workers 

Alberta Association of Registered Social Workers 

Manitoba Association of Registered Social 
Workers 

 International Critical Incident Stress Foundation 

Registered Rehabilitation Professional 
Certification 

The Canadian Association of Rehabilitative 
Professionals 

Canadian Assessment, Vocational Evaluation & 
Work Adjustment Society 

The Canadian Council of Rehabilitation and Work 
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June 1999 to April 2003  
Case Manager II
Ontario March of Dimes 

January 1988 to December 1998 
Executive Director/Social Worker 
Family & Community Support Services 
Swan Hills, Alberta

July 1997 to December 1997
Child Protection Worker, Contract 
Alberta Child & Family Services Authority 
Whitecourt, Alberta

  
 

 

May 1982 to June 1988
Residential Case Worker
Association for the Mentally Retarded 
Sault Ste. Marie, Ontario
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